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ABSTRACT

Most Indian students obtain their engineering cetios the sake of a certificate rather than acqgiknowledge
that can be implemented practically in their prefes. That's the main cause for India having adbtresourceful
manpower but it is not employed properly. The yogegeration in India has adequate technical qoatifin nevertheless
insufficient employability skill sets, it is becausheir focus on technical knowledge much more thafib skills during
their graduation level. During the course of thatindy they never concentrate acquiring the keyitgmllike effective
communication, leadership qualities, time managerskifis, self motivation, problem solving skillsreative thinking,
Computer proficiency, decision making skills etaut they realize the need of these key employakilks only after a
number of failures they face increases during thegment trails after graduation. This paper fosuse the planning of
the soft skills acquisition aspects during the seuof engineering study without disturbing the pregion of the

knowledge in core subjects.
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INTRODUCTION

The companies always demand the Multi-talentednectats. Though we have the worldly recognizedrsists,
economists, management graduates and engineeraweebeen flunking in bringing the sustainable ecainogrowth
because of the disparity between the industrialuireqments and skills output. The literacy perceatand job
opportunities are more in India when compare toeotbmall countries. But still Indian young generatiis facing
unemployment problem because they lack basic fomatiskills. The number of engineering graduatesing out of
Indian universities every year is very high, buteay few in number are able to get through in thisthroat competition.
Most of the engineering graduates are combatinghfeir survival due to lack of proper training hretr respective fields
and deficiency of required skills. So, there iswagency to cast a light upon developing educaticstahdards and

designing specific syllabus for engineering gradsiab enhance their employability skills duringitiggaduation level.
Preamble

Engineering graduates obviously need to have aioeskills to help them apply and practice theipwiedge
effectively in the workplace. One of the major ¢bafes in engineering education among the Indiaweusities is to
enhance the employability skills of engineeringdyi@tes and make them industry ready. RecruiterdNCs are

demanding for multi-personal skills and knowledg@merging areas, along with hard or technicalssiut according to
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the surveys only 25% of engineering graduates mpayable. According to Kalani Jones cited in Nggtan “We look for
people who can lead a team, someone who can geak team of four to six people motivated and asperwho can
quickly learn which people are best at doing whis.hard enough to find a good engineer; findimg evho can lead a
team and speak well in front of customers is rehlyd to find." Research reveals thHaard skills’ bring only 15% of
one’s success and remaining 85% is madesbft skills’. The erstwhile assumption of getting job with otdghnical
skills is merely an illusion of engineering gracesatOne of the biggest challenges that the MN@daging is skills gap.
In the present scenario, the concept of employgliiks become abstract and vague. In today’s paoed, recruiters are
demanding for the candidates who are highly pradectrom day one. They always find mismatch betwéleair
requirements and availability of skilled graduatésdian corporate industries say that the curreebegation is
unemployable only because of the lack of requitaliss Every organization treats its employeesawible assets, who

play a vital role in the progress of any organizati

The current competitive world has changed the segras the competition in the global market is@asing day
to day recruiters looking for the engineering grtds who have sound communication skills, cregivéchnical skills,
Managerial skills, problem solving skills. So thaduates should realize the significance of thesergial skills and sharp

them.
Developing Employability Skills during the Graduation

One can develop one’s employability skills like sommication, leadership qualities, problem solvirkjls
stress management skills, time management skilksative thinking skills and computer proficiencyc eturing one’s
graduation tenure without disturbing one’s subgmuisition schedule. Since the start of the graoiluaa student must
take an oath to grip these skills in term wise.iBgihis first year level he should make at least heurs to get grip over
his communication skills, aptitude and reasoningvalf as creative thinking. During his second yeamgraduation he
should accomplish the acquisition of problem sajvskills, time management, and stress managementdetring the
third and fourth year of graduation the continuguplementation of the skills acquired during higyous years. Here
you may have a doubt that saying is much easier phacticing, yes but if the stated process iofedd with a strict and
firm mind then the planned acquisition is achieeablthout doubt. Let us peep on how to improve employable skills

during the graduation time.
Improving the key Skills during B.Tech

Soft skills revolve around personal relationshiplsaracter, and attitude. By developing these skjtsi can
increase your work performance, build strongerti@iahips, and work toward earning a promotiorydf are finding that
some of these soft skills do not come naturallyda, you need to learn how to improve soft skitblstsey'll become a

natural reflex for you in dealing with people eveay.
Building up Communication Skills

Your goal should be to communicate clearly througitten, oral, and nonverbal communication. Starpdy by
being aware of how others feel when they are argaodor talking to you. During the graduation adetmt gets many such
situations and chances to observe and learn consation skills. When a teacher is teaching sometiringlass most

teachers lecture or present their subject in Ehgdbist unfortunately no student entertain takinguaning notes of the
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lecture. Writing running notes by following the ¢tbar’'s explanation has many advantages: it can mpakdamiliar with
the language; it can make you get a deeper angtamahknowledge of the subject, it also provides yhink faster and jot
down faster; if you want to make it more fruitfukt correct the spelling mistakes you made duttiegécture and prepare
an accurate info of the subject later. On the okiagrd a student gets a number of opportunitiepealsbefore people but
most of them try to escape from it or may daretoaittempt so. They get a chance to speak in pdblimg the parties,
functions and symposiums etc. Let me tell you aetedhere most people feel that speaking for at @z to ten minutes
only be considered speech if you think so you areng a big WRONG, you can simply ascend the stayegeod
morning to all the people by their cadre and saykis for giving the opportunity that's it. You maitleYes going to the
stage standing in front of a huge crowd, greethey people and thanking them this is your first siéphe ladder call
success in acquiring communication; When a teaables “Do you have any questions?”, “am | clear&hy doubt?” etc

please don’t miss the chance to ask your queryéwn if it is a silly one.
What to Build in your Communication?

* Make eye contact. Acknowledge someone else's meskey looking them in the eye, especially if thewgtj
walked into the room or you pass them in a hallwapok at them when they are talking to you. Do lebtyour

eyes wander around the room

« Make eye contact. Acknowledge someone else's presey looking them in the eye, especially if thewgtj
walked into the room or you pass them in a hallwapok at them when they are talking to you. Do lebtyour

eyes wander around the room.

* Monitor your body language. Show interest by gittip and leaning forward. Resist the urge to tajr yimgers

or foot. Mimic the posture of the person with whgau are talking to create a comfortable environment

» Practice speaking. This includes both public speakind conversational speaking. Be conscious of yace and
volume when speaking. If you are uneasy in persmationships, practice with a close friend or #igrmember.
If you are nervous about speaking in public, vabentto give presentations within a smaller grougaork your

way up to a larger one.

» Develop your writing skills. Proofread your emailstters, and notes. Learn correct spelling anddwesage.

Vary your sentence structures; be concise instéathborating them.
Make Relationships

Interpersonal skills are important in the workplaespecially since so many organizations are dedigmound

teams and departments. Seek to build friendshifis paers, supervisors, clients, and business partne

Develop interpersonal skills during the study: Depeng relationships also leads you to improve yeadership
qualities, professional etiquette, knowing diffaréinds of behaviors, Decision making skills, teamork, and the

intrapersonal skills of the students should beed.

While studying your course you get a number of oppities to develop your interpersonal skills. Makiends
study their minds and behaviors whenever you getaace to work in team don’t miss it and contribyter maximum

support and efforts to it; participate in NSS, Spaictivities actively. Be the initiator, best adloaitor, and active
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participant during the project preparation or aggngosia participation — be team player and actiwaniver encourage

other students to do so, help others in stake tiongdiwork an hour extra than planned to work.
How to Make!!

» Befriend colleagues. Greet them when they get iege. Invite them to lunch or coffee. Talk foren minutes
in the break room as you are getting a drink. Bigdie in work events like softball clubs, stafhidhes, and

training days. Stay away from gossip. It only dagdrrelationships.

e Learn to manage conflict in a healthy way. Addrisssies with the individual(s) involved in a privatenner.
Approach the discussion in a nonjudgmental, bugréise manner. Ask questions and try to understhait side

of the story. Work together to find a solution.

* Network with people inside and outside your orgatian. Ask people about their jobs. Share a bitualvechat
you do. Note connections and ways you could paiynthelp each other. Exchange contact informatiod be

sure to follow up with them.

Leadership Qualities

Leadership is an integration and cluster of différskills. In an engineering context, leadershiggnates number
of abilities which are crucial and critical at wonglace. According to the National Society of Prefesal
Engineers (NSPE) “These capabilities include théitmhto assess risk and take initiative, the wijhess to make
decisions in the face of uncertainty, a sense géney and the will to deliver on time in the fadeconstraints or
obstacles, resourcefulness and flexibility, trust doyalty in a team setting, and the ability tdate to others.” So

leadership skills are very important for enginegminaduates to foster their personal and profeastide.

Practice leading. Leadership is simply influencotber people. As such, leadership skills can bel liseany

employee at any level in the organization.
Attaining Leadership Skills

» Observe your own supervisor and note how that iddal leads your team. Find positive things thatspe does

and emulate them in your own work.
» Read biographies of great leaders like Mahatma GiaBdrack Obama to know leadership in real life.

» Become a student of self-improvement. It will takeu a lifetime to become your best self and be attwo

example to others.
* The best leaders are teachers. Know something whbitth Tell others.

» Effective leaders are effective communicators. Ead people can be good leaders because of thedibt

power of persuasive speech.

« Start small. Lead children. Lead friends. Lead gsowPractice leading in small group discussionadiing your

teammates questions and bringing quieter membgrsha conversation.

* Much has been written on the subject of LeaderdRgad books on the topic. You cannot improve lesdpr

Index Copernicus Value: 3.0 - Articles can be serib editor@impactjournals.us |




Attaining the Employability Skills During the Course of One’s Graduation 5 |

skills if you don't know which ones are essential.
Problem-Solving Skills

Engineering graduates who own very good problemvirsplskills will be more prioritized at work places
Problem solving requires proper understanding, timeahinking and effective application of ideasherl process of
problem solving includes a great deal of effectoeeordination among people and processes. The#ls skuld be

imbibed by every engineering graduate to build ispphofessional career.
Sharpen your Problem Solving Skills

» Do tasks without being asked by someone else. lavoknd, see what needs to be done, and do itdfverker

has a large project and you have some time onlyauls, volunteer to help.

» Seek more challenging work. Strive to develop yteehnical skills. Learn more about your organizatiAsk a

coworker about their department. Take a class, adaldg, or subscribe to a magazine in your fidldark.

» Set the example for others by displaying a positittgude in difficult situations. Remain calm inoments of

crisis. Talk about concerns one-on-one with yoyresvisor instead of in front of the entire team.

* Practice brain teasers, logical puzzles, sharesjdmaalyze issues try to give then suitable soistito satisfy

yourself, study complex situations etc.,
Decision Making Skills

Sometimes successful people also experience [fgitares in their lives due to wrong decisions. Hogges in
the organizations will be assigned many roles asgansibilities. According to the assigned work Eyges have to take
proper decision to bring the expected output. Béinguch a crucial position, if any employee malilesder that leads to
a great damage. Engineering graduates need toduae decision making skills to be successful irirtbersonal and

professional life.
Making Decisions

e Think thrice before you act on any issue or situati

e Have good amount of research on every project eryeshallenge you come upon to act in

* Have as many discussions as you can before deaiihg challenge

* Collect end number of opinions or views on eachlehge before you act or react to

* Research on the decisions taken by different kingkople to the situation that you presently facing
IT and Computer Skills

One of the basic skills that are required now afdagvery engineering graduate is basic computdrtachnical
literacy. Almost all the companies, industries awdn small organizations are expecting basic coenpiteéracy from their
employees. But many job seekers lack these skidlsause they think it's implied. Advanced skillstlis area give

competitive advantage and earn credit to the resume
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Adopting Technology

 Browse internet whenever you have time during ygraduation look for the info related to your Englis

communication, technical knowledge, subject relédsdes etc.,
» Have in touch with the updated versions of comp temart phones and other techno gadgets.
*  Write mails, reviews, articles, and share ideasugh internet.

Time Management

Managing time effectively is a great skill that exene should add to their life skills. As thereaisaying ‘Time
and tide stop for none’, intelligent person is evi® utilizes the time effectively and gets benefitaore than others. It is
mandatory for every employee to discharge the sesviwithin the target time. It is a great ability dtilize the

opportunities, time, personal experience and stallsccomplish the responsibilities at work place.
Manage at College
» Keep all your record work, note taking, note makivayk up to date regularly

» Avoid postponing things. Right things can be doneright time always conscious of the statement NRVE

POSTPONE

« Plan your day’s activities clearly and act accogdio them; evaluate at the end of the day- to nyakeself time

conscious prepare a time table of a day/ a moatyefar. A replica is given

Table 1
1 Day'’s Planned Activities
s Time Took
S.No Planned Activity Require to Complete Remarks
Approximate P
1 Completing the record work 3 hours 6 hours Completed
2 Reading A news paper 1 hour Nil Pending
Solving the yesterday’s . .
3 problems given by the teacher 1 hour Nil Pending
Table 2
A Year's Planned Activities
o Time Require Time Took
S.No Planned Activity Approximate to Complete Remarks
1 Enhance your communication skills 3 months Incomplete | Pending
2 Learn aptitude & reasoning 1 hour every day| Incomplete | Pending
3 _Prepa_re a technical paper to present 1 week 1 month )
in National level symposia
Study an old project of the seniors
4 lg clarify the doubts in it 1 month Incomplete | -
5 Etc

Note: In the above Table the way how Most of the Studéigsally Manage their Time is Clearly given. If
any Student Fallows this Kind of his Own Assessnagmt Analysis of his Own Time he/she can Definiteban

Managing Time in Long Run
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Creativity

Creative skills help to do things differently. Ttekill helps an individual to crate their identéy work places.
Especially the recruiters trace out creative skilising interviews. Creative thinking makes thedsiuts actuate ‘sideways’
to try different concepts in different perceptiots,think in a different point of view on the prebh and bring proper

solution to it.
Enhance Creativity

Always try to think out of the box during your peeption presentation as well as participation imious
activities during the graduation

e Spare some time to give creative ideas to the syeaituations, issues or any kind of problems wtappear

before you now and then
» Browse the net for creative ideas and creativergysdof different types of situations or contexts
» Take every opportunity that come before you whaxduire to be solved creatively
CONCLUSIONS

The modern world has been permuting for many y#amugh different stages of pupa to larva amdado a
beautiful butterfly. The maturation of this modemworld is shaped by technological and scientifieimentions. The
younger generations are the sculptures of tifec2htury modern world. As the world is perpetuatigrching towards the
future, the need of creative, innovative and higsifled graduates are required. So it has becoamedatory to produce
creative and skilled minds to reach the requiremesft the world. Most of the Indian engineering graigs are
unemployable due to lack of these skills. Dr A.Rhblul Kalam has correctly said that India does ma¢e problem of
unemployment but unemployibility. Some of thesdlskiome by learning and some by practicing. Swemekananda
says that “Education is the manifestation of peidacalready in men”, “We are all powerful, and wa&n do everything”.
One should take this quote as inspiration to upg@ueself perpetually through solving real life lgeans and applying
learned and adopted knowledge. So Indian univessiieed to examine the engineering curriculum torteme and make
sure that the education received by graduateddsaniet and up to date. However, it is also requb@démplement new
teaching methods specialized training programsveoritshops to help students further improve theiit skills. So it's the
responsibility of universities, colleges, teacharsluding students to collaborate and work togettzerovercome the

hurdles and attain the employability skills durthg graduation level.
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